and Welfare. The university plans to expand its LEEP
program, which began with a $3,000 grant in FY 1972,
from its current sociological emphasis to a more compre-
hensive scope. The program includes undergraduate
sociology studies, such ns criminology, and a graduate
School of Social Work.

Washington Technical Institute, A LEEP program began
in FY 1971 at Washington Technical Institute with a
$26,600 grant awarded late in 1970. A $29,260 grant was
awarded in FY 1972. The program oilers a 2-year asso-
ciate degree in criminology, police science, or correctional
science. Class work occupies six quarters of the course.
Two quarters call for on-the-job training at the District
of Columbia Correctional Complex at Lorton, Va,, the
D.C. Jail, or the Federal Reformatory for Women at
Aldcrson, W. Va,

Manpower Administration

Just as [lie Office of Youth Opportunity Services and the
Office of Criminal Justice Planning and Analysis prepare
comprehensive plans for mustering community resources,
so docs the District of Columbia Manpower Administra-
tion of the U.S. Department of Labor. A Comprehensive
Area Manpower Planning Systems (CAMPS) plan,
updated each year, coordinates the Manpower Adminis-
tration's programs with all other manpower and man-
power-related programs in the metropolitan area,

Resources, The FY 1972 plan estimates that of the
$130,607,000 available from all sources for manpower
programs and closely related supportive services in the
District of Columbia (and in some instances, metropoli-
tan Washington) j $74.4 million comes from the Federal
Government (excluding the city's congressional appro-
priation) . Of this $74.4 million, $25.9 million comes from
the Department of Labor; $44.3 million from the Depart-
ment of Health, Education, and Welfare; $2.8 million
from LISA A; $1.4 million from the Department of Hous-
ing and Urban Development; and fractional percentages
from other agencies. Public assistance accounted for $31,5
million of the contribution from the Department of
Health, Education, and Welfare.

Programs. These programs, like those of UPO, serve the
disadvantagccl, who arc often the unemployed and under-
employed as well. They may therefore be thought to re-
late to crime prevention. The programs related to crime
prevention and law enforcement most directly seek to
train and rehabilitate prisoners and ex-offenders.

Programs for inmates are the most easily identifiable.
For example, $207,086 in FY 1971 funds was used to
operate a prevocational shop program at the Lorton Cor-
rectional Complex, Other programs operated through the
D.G, Department of Corrections were discussed earlier in
this essay. Recent efforts to avoid segregating ex-offenders
from others receiving manpower services make more pre-
cise estimates of funds spent to train ex-offenders difficult
to obtain.

In FY 1972 Emergency Employment Act funds from
the Manpower Administration were used to create public
jobs in the District of Columbia, of which 9 percent or
$31235QO was used in the area of law enforcement jobs.

Approximately $2 million a year in D.G. Manpower
Administration funds goes to Pride, Inc., an inner-city
work and training program. Pride has made special efforts
to include juvenile delinquency prevention and rehabili-
tation components in its programs.

United Planning Organization

The FY 1971 allocation to the United Planning Organi-
zation (UPO) from the Office of Economic Opportunity
was $8,494,568, under the provisions of the Economic
Opportunity Act of 1964. A number of UPO programs
are related directly to crime prevention and the rehabili-
tation of offenders; all UPO programs are related in-
directly to these activities in that they aim to improve
the economic circumstances of the clisadvantagec!.

Training and education. The UPO Manpower Division
supervises job-related programs that determine individual
interests and aptitudes, provide training and remedial edu-
cation, seek job openings, place people in them, and
counsel new employees. A $49,987 grant in FY 1971, for
example, supported the Teen Corps, an employment serv-
ice for disadvantaged inner-city youths. The service im-
proves basic language ability and provides vocational
training in such skills as typing.

Pride, Inc., receives approximately $300,000 a year
for its in-school program, which provides 10 hours of
work a week to inner-city youth who are still attending
school, Pride also provides placement and scholarship re-
search for students wishing to receive a higher education.

Youth and offender programs, Criminal rehabilitation
and youth programs which are not related to manpower
are monitored by another UPO activity, the Office of
Field Services Operations. These programs are diverse:
the Office of Youth Opportunity Services received $1.5
million in FY 1971 from the Office of Economic Oppor-
tunity for city-wide youth programs; the Center for Cor-
rectional Justice in the Lorton Youth Center, operated
by the D.C. Department of Corrections, received a
$219,000 grant; and a program of fidelity bonding for
ex-offenders to help them find jobs requiring employee
bonding received $70,000 in FY 1971,

Other services. The Office of Field Services Operations is
also responsible for all other programs, such as neighbor-
hood development, consumer action, housing, education,
and Spanish-speak ing programs.

Volunteers in Service to America (VISTA), a program
of the Office of Economic Opportunity in FY 1971,
worked in Project Crossroads in the District of Columbia.
They offered pretrial counseling to 16- to 26-year-old
youths accused of an offense for the first time and their
families, They provided remedial instruction, job place-
ment, and follow-up services, and they negotiated with
District of Columbia prosecutors to set up permanent
post-arrest and pretrial services.

159ograms has been the United Planning Orga-
